What i$ going on?
The Colton Joint Unified School District has

money!
Colton Joint Unified School District has already Pink Slipped 32 Temporary
Teachers. Now they want to Lay Off 141 more.

Cutting 117 K-6 classroom teachers means closing at least 3 schools!

Does CJUSD really think they can run this District with 173 less teachers?
We would have to lose over 3000 students to justify such a cut!

This isn’t about money! This is about turning employee against employee.
The District wants us to take furlough days so they can add to their
Re$erve$!

Here are the Facts:

e Colton has $37 million in unrestricted funds available. This is a larger reserve than last
year.

e Colton has over $3 million in ongoing savings from last year’s early retirees as 46
teachers and other certificated personnel retired and were not replaced.

e There is a $250 million Bond for building new schools.

e Colton has over $3 million in Fund 17, a Special Reserve account that is available for
their use. This account is not restricted.

e Colton has over $6 million in Fund 40 available. This is another Special Reserve
account that is not restricted.

e Colton has an additional $18 million in Fund 67 also available. This is a Self Insurance
account that is not restricted.

Colton should be using their funding to SUPPORT STUDENTS
AND CLASSROOMS. They should not be cutting employees!

Students First!
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